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Service PrinciPleS
WHl iS committed to tHe folloWing 
PrinciPleS in all tHat it doeS:

• safe and secure housing is a right  
afforded to all women.

 
• service provision will be culturally 

appropriate and accessible 
 to all women
 
• self determination, respect and dignity 

underpin all service delivery activities
 
• a feminist philosophical framework that   

acknowledges the need for gender  
specific housing

 
• collaboration and partnership with 

key stakeholders on issues of strategic 
importance to homeless women

 
• transparent accountability in effective  

and efficient operations 
 
• commitment to continuous quality 

improvement

VisiON
all Women Will 

Have Safe, Secure, 
affordable HouSing 

cHoiceS
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chAiRPERsON ANd 
chiEf ExEcUTiVE OfficER 

REPORT
it iS verY PleaSing to be able to 

rePort tHat Women’S HouSing 
limited WaS regiStered aS a 
HouSing Provider WitH tHe 

office of tHe regiStrar of 
HouSing agencieS (orHa) in 

JulY of tHiS Year.  regiStration 
enableS WHl to continue to 

manage HouSing for and 
on beHalf of tHe director 

of HouSing and to Provide 
Safe, Secure and affordable 

HouSing cHoiceS for Women 
and tHeir cHildren.

this year, housing sector reform, registration, accreditation 
and the development of the new homelessness assistance 
funding and accountability model were significant issues for 
Women’s Housing limited.

While registration brings with it on-going regulation and 
increased compliance and reporting requirements, WHl is 
supportive of the office of Housing intention to ensure that 
community managed housing organisations remain viable 
and provide high quality property services to tenants.  our 
next goal is to attain accreditation as a support agency by 
January 2008.  

Housing sector reform and the establishment of local area 
Service networks was a significant cooperative effort between 
all homelessness agencies in the north West region.  While 
rationalised entry points in the homelessness sector promote 
agency transparency and streamline client access to the 
service system, WHl is disappointed that there are no new 
resources to support the initiative.  Whatever the nature of the 
reforms, the homelessness and support sector remains under 
pressure through increased demand, the emerging affordable 
housing crisis and limited services for people presenting with 
complex needs.  

the new homelessness assistance funding and accountability 
model (widely referred to as unit cost funding) is to be 
developed and negotiated prior to the next 3 year funding 
and service agreement in 2009.  the office of Housing is 
guaranteeing that current funding levels will not decrease as 
a result of the new funding model, however it is apparent that 
targets for some agencies will change.  WHl will continue to 
work with the office of Housing and the Peaks to ensure that 
homeless people are not disadvantaged as a result of the 
funding model changes.

this financial year, Women’s Housing limited signed up 117 
new tenants, exited 110 tenants and responded to 3,873 
client contacts.  Significantly, of the 110 tenants that exited, 
47% accessed public housing.  in closing, we would like to 
thank the board and staff for their assistance and hard work 
in securing Women’s Housing ltd’s future as a registered 
Housing Provider.

livia carusi, chairperson and Judy line, chief executive officer.
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tHe audit riSk comPliance and 
finance committee (tHe committee) 
met regularlY tHrougHout tHe Year 
to revieW montHlY financial rePortS 
and to eStabliSH tHe frameWork 
for tHe management of riSk and 
comPliance iSSueS WitHin WHl. tHe 
committee cHair iS board treaSurer 
marilYn kearneY, WitH memberS  
ceo JudY line and accountant, 
Jiembra SHeilS.

the audited financial report to the end of the financial year 
2006/07 shows a very positive result that continues to 
demonstrate WHl to be in a strong financial position.  as 
forecast, the budgeted position at the end of the financial year 
was better than anticipated due to an unbudgeted increase 
in grant income and interest received on investments, due 
to the higher investment level, over the financial year to 30 
June. expenditure for the year was also lower than budget 
due to improved management practices and performance 
management initiatives. 

the board adopted the risk Profile template in may with 
quarterly reporting commencing in June 2007. the committee 
developed the risk Profile utilising the tagS template for risk 
management. quarterly reports will be provided to the board 
on an ongoing basis following annual review.

AUdiT Risk cOmPLiANcE 
ANd fiNANcE cOmmiTTEE 
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in addition to the budget development process the committee 
also worked on ensuring that effective management practices 
are in place to ensure compliance with regulatory reporting 
requirements and the development of a range of indicators 
to be incorporated into the monthly financial reports.
i would like to extend my thanks to both Judy line and Jiembra 
Sheils for their continued efforts in providing regular reporting 
and adherence to the frameworks established to ensure that 
WHl enjoys a high level of confidence in management 
reporting and performance for audit, risk, compliance and 
finance related matters.

a special thank you to Patrizia, mary and our volunteer Janet 
for their continued work in administration. 

marilyn kearney
treasurer
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tHiS Year tHe board reaffirmed itS 
Strategic goalS and WHl acHieved 
tHe folloWing outcomeS:

• reviewed and changed the constitution to ensure WHl 
complied with the requirements of the office of the 
registrar of Housing agencies (orHa) as a registered 
Housing Provider.

• reviewed the board’s governing role, policy and 
procedures and implemented the australian governance 
System (tagS).

• Promoted stakeholder feedback through client survey 
and feedback.

• implemented the national community Housing 
Standards

• developed sector partnerships to ensure a viable 
women’s housing sector in victoria.

• developed a 5 year business plan and financial strategy

• achieved status as a registered Housing Provider

• Participated with local area Service networks and 
Statewide agencies to deliver housing sector reform.

sTRATEgic diREcTiONs
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this year Women’s Housing limited (WHl) staff worked hard 
to ensure WHl status as a registered Housing Provider and 
continued to participate as a key player in the establishment 
of a local area Service network that is designed to provide 
a single entry point for clients seeking assistance from the 
homelessness sector.  

at the same time, we advanced our goal of having a well-
managed, financially stable organisation where clients and 
stakeholders can be sure that resources are being used 
effectively to meet the service needs of clients. a focus on 
process improvement and close monitoring of property costs 
enabled us to achieve a modest surplus.

ORgANisATiONAL 
OVERViEw
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Patrizia archivio - administrator
Jiembra Sheils - accountant

OPERATiONs mANAgER

BOARd Of diREcTORs
livia carusi - chairperson 

marilyn kearney - treasurer
victoria triggs - board member
Jean nankin - board member
kristen Hilton - board member

cEO

lindy Parker

fiNANcE

koni tsakonis 
lisa gilbert

T.A. h.i.R

ngoc tran
Jane kimmorley

hOUsiNg PRisON PROgRAm

kayla tamary karas

REcEPTiON/AdmiN

Judy line
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NAmE QUALificATiONs ROLE kEy REsPONsiBiLiTy

livia 
carusi

ba - Soci-logy and Political 
Science Post graduate - 

urban research and Policy
master - Public Policy and 

management

chair
as chair, ensure proper 
coordination of the WHl 

boards tasks.

victoria 
triggs

ba Science education, 
university of melbourne.  

grad dip education 
administration, university 

of melbourne. Williamson 
fellow, leadership victoria.

vice chair
chair of WHl –  

governance 
committee

as vice chair, ensure the 
objectives and strategic 

directions of the WHl board 
and as chair of the governance 
committee ensure the integrity of 
WHl governance policy and 

procedures.

marilyn 
kearney

grad dip in Public Policy & 
management from monash 

university. dip in management 
from victoria university. 

treasurer chair of 
WHl finance, audit, 
risk and compliance 

committee

as a board member, ensure 
the objectives and strategic 

directions of the WHl board.

Jean 
nankin

ba of economics (monash) 
grad dip urban & regional 
Planning (rmit) grad dip in 

Property (rmit)
board member

as a board member, ensure 
the objectives and strategic 

directions of the WHl board.
member of the tag’s 

kristen 
Hilton

ba law and ba arts
admitted to practice as a 

solicitor in victoria.
board member.

as a board member, ensure 
the objectives and strategic 

directions of the board.

Judy 
line

masters of business 
administration (2001)

Post graduate management 
(1999) diploma community 

Services (community 
development) (1998)

Secretary

wOmEN’s hOUsiNg LimiTEd 
board member qualificationS 
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livia caruSi (cHair)
is manager of the territorial Social and Policy resource 
unit at the Salvation army australia Southern territorial 
Headquarters.

Her experience primarily lies within the victorian homelessness 
sector and in this area she has undertaken a range of roles 
including, direct case management, policy, advocacy and 
program management. Her formal qualifications include Post 
graduate studies in urban research and Policy, a masters 
in Public Policy and management and she is currently 
undertaking further Post graduate studies in theology and 
religious Studies.

JudY line (ceo)
Judy line has worked in the housing and homelessness 
sector since 1986.  Prior to her position with WHl, Judy 
was employed as manager at women’s refuges cooroonya 
House and the Wagga Wagga Women’s refuge and 
the young women’s youth refuge Young Women’s Project.  
Judy has worked as State Project officer for the victorian 
Public tenants association and prior to joining WHl was 
coordinator of the Housing information and referral team at 
community Housing limited.  She is currently on the board of 
the community Housing federation victoria.

BiOgRAPhiEs
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marilYn kearneY (treaSurer) 
joined the board in 2007 and is the WHl treasurer and chairs 
the WHl audit, risk, finance and compliance committee.  
marilyn is a member of the Senior executive management 
team at monash city council who currently holds the position 
of director corporate Planning and finance. marilyn has held 
several senior management roles in local government (Hume, 
broadmeadows and ringwood) and victoria Police over the 
past 12 years. 

Her current role has responsibility for finance, corporate 
Planning and information technology as well as contract 
management, capital Works, continuous improvement 
and financial and economic analysis for the council. She is 
currently a member of the centre for economic development 
of australia cfo roundtable looking at financial and general 
management issues confronting cfos in industry and the 
government sectors.

victoria triggS (vice cHair) 
is the inaugural coordinator of experiencebank, an initiative 
of leadership victoria. She has the responsibility to pilot, 
evaluate and develop a self sustaining program to harness 
the professional skills and leadership experience of mature 
age executives for community benefit, through pro bono 
contribution to non-profit organisations.

as an educational and leadership consultant, her recent work 
includes undertaking School reviews, Principal coaching and 
supporting the department of training and Productivity, fiji in 
their efforts to improve the school system.   
 
victoria’s full time career spanned 35 years in the state 
education system as a teacher, curriculum consultant, school 
council member, college Principal and regional director for 
the department of education and training. 

BiOgRAPhiEs
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kriSten Hilton 
is the executive director of the PilcH Homeless Persons’ legal 
clinic (‘the clinic.’) the clinic provides free legal assistance 
to people who are homeless or at risk of homelessness.  Since 
its establishment in 2001, the clinic has provided advice 
and assistance to over two thousand people experiencing 
homelessness in victoria.

the clinic also undertakes policy, advocacy, legal education 
and community development activities in relation to 
homelessness.  in 2005, the clinic was awarded the national 
Human rights law award for its contribution to social justice 
and human rights.

before her current role kristen managed the law institute 
of victoria legal assistance Scheme and worked as youth 
lawyer after a brief stint as a commercial lawyer. 

Jean nankin 
currently works in the private retail business Sector as a 
development and Property manager. Her previous experience 
includes town Planning in local government, development 
officer in the ministry of Housing and more recently Planner 
in the department of Sustainability and environment and 
development manager in the victorian Women’s Housing 
association.

Her formal qualifications are bachelor of economics from 
monash university and graduate diploma in urban and 
regional Housing and graduate diploma in Property both 
from rmit.
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tenancY adminiStration Staff, koni 
tSakonaS and liSa gilbert, Provided 
tenancY ServiceS to 105 ProPertieS 
and exited 113 clientS aS folloWS:

	

TRANsiTiONAL PROPERTiEs iN mANAgEmENT ON JUNE 30 2007 105 

TENANTs ExiTiNg dURiNg ThE yEAR   113 

TENANTs ExiTiNg TO:  

PUBLic hOUsiNg    50 44

cOmmUNiTy hOUsiNg    2 2

sAAP/OThER Thm    13 12

PRiVATE RENT/BOARd    31 27

iNsTiTUTiON    6 5

NO iNfORmATiON    7 6

OThER    4 4

ToTal	 	 	 	 113	 100%

TENANcy 
AdmiNisTRATiON

TENaNCY	aDMINISTRaTIoN	STaTISTICS	2006/2007		 	 	%
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ngoc tran  and Jane kimmorley provided Housing 
information and referral Services to 624 clients during 
the year.  they also provided enhanced follow-up services 
to clients who were unable to access transitional housing 
due to lack of vacancies.  While these women were 
usually accommodated at motels until a vacancy in the 
homelessness service system became available, ngoc and 
Jane contacted them daily to ensure they were ok and to 
keep them informed of  
their options.

hOUsiNg iNfORmATiON 
ANd REfERRAL

cRisis AccOmmOdATiON 27,121.75

REmOVALs  12,937.10

RENT ARREARs 66,213.50

RENT iN AdVANcE 39,586.70

sTORAgE 3,018.60

whiTE gOOds 3,643.40

ToTal	 $152,521.05

ClIENT	CoNTaCTS	2006/2007	

cLiENTs AssisTEd wiTh hEf fUNds  624

TENANT cONTAcTs 3,875

HoUSING	INFoRMaTIoN	aND	
REFERRal	EXPENDITURE	2006/2007	

HoUSING	ESTablISHMENT	FUNDS	
DISTRIbUTED	To	624	ClIENTS
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tHe correctionS HouSing PatHWaYS 
initiative continued to focuS on 
Women’S HouSing and SuPPort 
needS, Providing outreacH ServiceS 
to tHe dame PHYlliS froSt centre and 
tarrengoWer PriSon.

the Housing Placement Worker made a total of 1913 contacts 
during the year completing assessments, housing information 
and referral for 95 women. nineteen recurring Homelessness 
applications were submitted to the office of Housing. twenty-
four women accessed the cHPi Housing establishment funds, 
amounting to a total of $7,345.50. much of this was utilised 
to secure emergency accommodation for women exiting 
prison.

change to the support provider of the 13 cHPi transitional 
properties has further seen the Women’s integrated Support 
Program (an effort of melbourne city mission, the brosnan 
centre, and vacro) providing support to clients placed into 
this accommodation.

cORREcTiONs hOUsiNg 
PAThwAys iNiTiATiVE 

(chPi)
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CHPI	STaTISTICS	2006/2007	 	

cLiENTs whO ExiTEd PRisON dURiNg ThE yEAR 72 

cLiENTs ExiTEd TO:    %

chPi TRANsiTiONAL PROPERTiEs  5 7

OThER Thm  15 21

cRisis  3 4

PUBLic hOUsiNg/OOh  6 8

sUPPORTEd hOUsiNg  1 1

cO-OP  0 0

hOmE dETENTiON  0 0

fAmiLy  21 29

fRiENds  9 13

cARAVAN PARk  1 1

ROOmiNg hOUsE  3 4

mOTEL  3 4

PRiVATE RENTAL  3 4

NO iNfORmATiON  2 3

ToTal	 	 72	 100%
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fiNANciALsSTaTEMENT	oF	FINaNCIal	PoSITIoN		 2007		 2006

RETAiNEd EARNiNgs  312,957 272,667

ToTal	EqUITY		 312,957	 272,667

REPRESENTED	bY:

cURRENT AssETs

cAsh  441,531 308,726 

REcEiVABLEs  0 2,804 

iNVENTORiEs 0 0  

OThER 9,525 7,256 

ToTal	 451,056	 318,786	

NON cURRENT AssETs

PROPERTy, PLANT ANd EQUiPmENT 19,626 34,795

ToTal	aSSETS	 470,682	 353,581

CURRENT	lIabIlITIES

cREdiTORs ANd BORROwiNgs 124,539 61,236

PROVisiONs 31,903 19,678

UNExPEcTEd gRANTs 8,354

ToTal	 164,796	 80,914	

ToTal	lIabIlITIES	 164,796	 80,914	

NET	aSSETS	 305,886	 272,667	

sTATEmENT Of fiNANciAL POsiTiON
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STaTEMENT	oF	FINaNCIal	PERFoRMaNCE	 2007		 2006

REVENUEs fROm ORdiNARy AcTiViTiEs  996,150 971,159

LEss ExPENsEs

AdmiNisTRATiON cOsTs  61,281 69,751

cLiENT cOsTs  153,900 143,727

dEPREciATiON  16,280 15,846

iNsURANcE  1,859 3,049

mOTOR VEhicLE ExPENsEs  39,518 37,562

OfficE ExPENsEs 60,411 49,281

PROPERTy cOsTs  149,262 199,090

sALARiEs  465,853 424,683

sTAff sUPPORT  510 1,893

TRAiNiNg  10,120 4,280

ToTal	 		958,994	 949,162

NET	PRoFIT	(loSS)	FRoM	oRDINaRY	aCTIvITIES		 37,156			 21,997

NET	PRoFIT	(loSS)	FoR	THE	YEaR		 37,156	 21,997

sTATEmENT Of fiNANciAL PERfORmANcE
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STaTEMENT	oF	CaSHFloWS	 2007		 2006

cAshfLOws fROm OPERATiNg AcTiViTiEs

REcEiPTs fROm gRANTs cUsTOmERs ETc  983,877 958,732

PAymENTs TO sUPPLiERs ANd EmPLOyEEs  (870,622) (948,377)

iNTEREsT REcEiVEd  20,463 11,540

NET	CaSH	PRovIDED	bY	(USED	IN)	oPERaTING	aCTIvITIES		 133,718	 21,895

cAshfLOws fROm iNVEsTiNg AcTiViTiEs

PROcEEds fROm (PAymENT fOR) PROPERTy, PLANT ANd EQUiPmENT (1,110) 0

PROcEEds fROm (PAymENT fOR) iNVEsTmENTs 0 0

NET	CaSH	PRovIDED	bY	(USED	IN)	INvESTING	aCTIvITIES	 (1,110)	 0

cAshfLOws fROm fiNANciNg AcTiViTiEs

PROcEEds fROm (REPAymENT Of) BORROwiNgs 0 0

NET	CaSH	PRovIDED	bY	(USED	IN)	FINaNCING	aCTIvITIES	 0	 0

NET	INCREaSE	(DECREaSE)	IN	CaSH	HElD		 132,608	 21,895

CaSH	aT	bEGINNING	oF	REPoRTING	PERIoD	 308,923	 286,831

CaSH	aT	END	oF	REPoRTING	PERIoD		 441,531	 308,726	

sTATEmENT Of cAsh fLOws
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to the members of Women’s Housing ltd

rePort on tHe financial rePort
We have audited the accompanying financial report, being 
a general purpose financial report, of Women’s Housing ltd 
which comprises the balance sheet as at 30th June 2007, the 
income statement, statement of changes in equity and cash 
flow statement for the year then ended, a summary of significant 
accounting policies, other explanatory notes and the directors’ 
declaration.

directorS’ reSPonSibilitY for 
tHe financial rePort
the directors of Women’s Housing ltd are responsible for 
the preparation and fair presentation of the financial report 
and have determined that the accounting policies described 
in note 1 to the financial statements, which form part of the 
financial report, are appropriate to meet the needs of the 
members. the directors’ responsibility also includes designing, 
implementing and maintaining internal control relevant to the 
preparation and fair presentation of the financial report that 
is free from material misstatement, whether due to fraud or 
error; selecting and applying appropriate accounting policies; 
and making accounting estimates that are reasonable in the 
circumstances.

iNdEPENdENT 
AUdiTOR’s REPORT
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board of directorS
livia carusi,  chairperson
victoria triggs, vice chairperson
marilyn kearney,  treasurer
Judy line,  Secretary

Joy tansey board member 
Jean nankin board member
violetta Prestia board member 
kristen Hilton board member

Staff
Judy line,  chief executive officer
lindy Parker,  operations manager
Jiembra Sheils,  accountant
Patrizia archivio,  administrator
koni tsakonas,  tenancy administration Worker
lisa gilbert tenancy administration Worker
ngoc tran,  Housing information & referral Worker
Jane kimmorley,  Housing information & referral Worker
kayla ta,  corrections Housing Pathways initiative
mary karas,  reception and administration assistant

volunteer
Janet Horn

PEOPLE
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